TENTATIVE CYCLE OF UPPER LEVEL COURSES FOR THE MASTERS IN

HUMAN RESOURCE MANAGEMENT AND THE MBA IN HUMAN

RESOURCE MANAGEMENT, MANAGEMENT AND NON-PROFIT

MANAGEMENT

FALL 2008

PHILADELPHIA

MGT 5015 Intro to Str. Human Resource Mgmt

MGT 5205 Leading Change in Org.
MGT 5355 Managing the Non-Profit
MGT 5335 Managing Workforce Div.

SPRING 2009

PHILADELPHIA

MGT 5255 Career Mgt in Org.

MGT 5275 Consulting to Mgt.

MGT 5375 Human Resource Research
MGT 6205 Strategic Human Resource
Management

SUMMER I 2009

PHILADELPHIA

MGT 5215 Employment and
Labor Law
MGT 5235 Compensation Admin.

URSINUS
MGT 5055 Entrepreneurship

URSINUS

MGT 5075 Int. Management
MGT 5305 Bus. Law for Mgt.

URSINUS

MGT 5245 Negotiation Skills



SUMMER IT 2009

PHILADELPHIA

MGT 5225 Human Resource Inf. Systems
MGT 5265 Leadership in Modern Org.

FALL 2009

PHILADELPHIA

MGT 5015 Intro to Strategic Human Res
MGT 5345 Fin & Acct. for Mgr.

MGT 5205 Leading Change in Org.
MGT 5075 International Management

SPRING 2010

PHILADELPHIA

MGT 5375 Human Resource Research
MGT 6205 Strategic Human Resource
Management

MGT 5015 Entrepreneurship & Small Bus
MGT 5305 Managing Teams

SUMMER I 2010

PHILADELPHIA

MGT 5215 Employment and
Labor Law
MGT 5325 Topics in Human Resources

URSINUS

MGT 5295 Conflict Resolution

URSINUS

MGT 5055 Entrepreneurship
MGT 5335 Managing Workforce
Diversity

URSINUS

MGT 5265 Leadership in Modern
Org.
MGT 5075 International Mgt.

URSINUS

MGT 5275 Consulting to Mgt.



SUMMER IT 2010

PHILADELPHIA URSINUS

MGT 5225 Human Resource Inf. Systems MGT 5245 Negotiation Skills
MGT 5295 Conflict Resolution

FALL 2010

PHILADELPHIA URSINUS

MGT 5015 Intro to Strategic Human Res MGT 5055 Entrepreneurship and
MGT 5345 Fin & Acct. for Mgr. Small Business

MGT 5205 Leading Change in Org. MGT 5305 Managing Teams

MGT 5355 Managing the Non-Profit
MGT 5035 Business Law for Mgt.



