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Spring 2006 

Freshman year experience - Investigate schools noted for their innovative programs 
related to freshmen. 

Student-faculty research - Investigate schools known for student-faculty research or 
student participation in conferences/academic undertakings. 

Senior project/seminar programs - Research schools known for their excellent sen-
ior project/seminar programs, particularly exit or thesis requirement. This links to as-
sessment of student learning outcomes. 

Honors programs -  Identify Honors programs with unique characteristics that foster 
intellectual engagement. 

Study abroad – Investigate other institutions where there is high participation in 
study abroad programs. 

Catholic Intellectual tradition -  Research integration of Catholic Intellectual tradi-
tion throughout the curriculum. 

Signature programs  - Investigate schools that use a concept of “signature pro-
grams”. 

Budgeting and Planning Models - Research budgeting and planning models at other 
institutions; particularly, developing and maintaining linkages in these processes. 

Community/Learning Spaces – Review models that develop community/learning 
spaces throughout campus (areas to promote gathering of students and faculty). 

Showcasing student achievement -  Determine methods of showcasing student 
achievement both on and off campus (eg. Travel funds; conference registrations).  

Summer outreach programs - Identify summer outreach programs that engage mi-
nority high school students (eg. provide grants for involvement in research activities on 
campus). 

Diversity programs - Research schools that are noted for good diversity programs 
(i.e., increasing the number of minorities on campus through retention and research.) 

 

Upcoming 
Training  

& 
Development 
Workshops 

 

Resolving  
Conflict  
at Work 

 

Saint Joseph’s University Aspiration Characteristics 
 

Related to Plan 2010: The Path to Preeminence, a set of projects have been developed as part of 
the early phase of the Plan 2010 implementation.  Known as Aspiration Characteristics, they 
are framed around “best practices.”  Rather than selecting a group of aspiration schools, the 
Institutional Planning Committee (IPC) developed a list of aspiration characteristics that 
would make substantial gains in academic excellence.  There are twelve projects identified to 
improve experiential learning, the overall student experience, rigor and engagement and other 
aspects of Plan 2010.  Workgroups composed of IPC members and others who are involved in 
each of the areas of work spent time studying the characteristics and developing action steps 
during 2004-05.  The current work is to implement the action steps and follow through on the 
changes recommended. 

Sleepless at  
Saint Joseph’s 

Register online now! 
 

http://www.sju.edu/
training/

Spring2006.html 



Baccalaureate Outcomes 
1998-99 Alumni Surveyed in 2004-05  

 

During the 04-05 academic year, Saint Joseph’s 
University participated in the Association of Inde-
pendent Colleges and Universities of Pennsylvania 
(AICUP) Baccalaureate Outcomes Survey.   
 

The survey provides information on our graduates 
attending graduate and professional schools as 
well as their success in the labor market, engage-
ment in civic and nonprofit organizations since 
graduation, employment skills and life skills attrib-
uted to our institution, and their satisfaction with 
their undergraduate experience at SJU. 
 

Saint Joseph’s University alumni who graduated 
with bachelor’s degrees 5 years prior (during the 
1998-99 academic year) were invited to partici-
pate in this survey. 
 

For additional survey results: 
 

https://www.sju.edu/ir/ 
 
 
 
For more institutional  
facts & figures: 
 
http://www.sju.edu/ir/ 

Stress:  The Basics 
 

♦ Everyone experiences stress. 
 

♦ Stress-inducing situations and events differ among people. 
 

♦ People respond to stress in different ways. 
 

♦ Managing stress is about understanding what causes you to 
feel negative stress and deciding to RESPOND rather than 
REACT. 

 
 
 
Three basic routes to managing stress 
 

♦ Quieting the mind (thoughts) - meditation, mindfulness, 
prayer, etc. 

 

♦ Calming the body (physiology) - yoga, exercise, mas-
sage,  etc. 

 

♦ Choosing a different action (behaviors) 

Overlooked Stress Reducers 
 

♦ Connectedness - Don't go it alone! 
 
♦ Optimism - See the glass half full. 

 
♦ Altruism - Commit random acts of kindness. 

 
♦ Confession - Take the lid off your life. 

♦ Faith - The healing power of prayer. 

♦ Humor - Boost your amuse system. 

 

TIPS & TECHNIQUES 
 FROM THE TRAINER: 

 

Stress 
Management 

For more information visit:  
http://www.sju.edu/training/ 

• Overall response rate was 31% 
(212 of 696). 

 

• 84% of the respondents were em-
ployed full time (173/205). 

 

• 63% of the respondents were PA 
residents when they enrolled at SJU and currently re-
main in PA (130/205).  

 

• 93% of the respondents answered “definitely yes or 
probably yes” when asked if they would choose to at-
tend SJU if they could start over(189/204). 

 

• 92% of the respondents answered “definitely yes or 
probably yes” when asked if they would recommend 
SJU to another person with their same interests
(189/206). 

 

• 98% of the respondents were “very and somewhat sat-
isfied” with the value of their overall academic experi-
ence (202/206). 

 

• 97% of the respondents were “very and somewhat sat-
isfied” with their overall college experience (199/206). 

 

• 22% of the respondents (44/204) indicated that they 
have completed a Master’s or Professional degree. 

 

• 25% of the respondents (51/204) indicated that they 
are currently enrolled in a Master’s, Professional, or 
Doctoral degree program. 

 

Data of note on the General Survey: 

Many thanks to Mary Beth Ertel,PhD of 
the Counseling & Personal Development 
Center for co-facilitating this workshop! 


